
Discovering 
Meaning and Purpose 
through Employment

Alison Chuck, a 
seasoned recruiter with 
international experience, 
has recently joined 
YU to launch our Job 
Opportunities Placement 
Initiative (JOPI) which 
will pilot in the Jane-
Finch community. We 
joined in conversation 
with her and Benjamin 
Osei, who has more than 
20 years of experience 
in the community as an 
Outreach Worker.

Benjamin, over your years 
of serving in the Jane-
Finch community, what 
are some of the barriers 
young people face when 
it comes to employment 
and how does this 
impact them?

Benjamin: I have seen so 
many young people lose out on 
opportunities because they simply 
don’t have the support they need 
to succeed. For some, it’s about 
having motivation and vision that 
can be hard to come by when you 
have experienced the stigma and 
discrimination that happens when 
you’re from a labelled community 
like Jane-Finch. These youth don’t 
feel worthy as there aren’t many 
employers who will give space for 
these youth to prove themselves. 
Some barriers are more practical 
– like getting a SIN, learning how 
to build a resumé, having access 
to information about potential 
employment, and learning how to 
communicate and engage people 
outside their community. All of this 
can cause youth to become quite 
disheartened, and lose hope for a 
brighter future.

Alison, what are you 
learning from staff like 
Benjamin as well as youth 
voices that is shaping the 
future of JOPI?  

Alison: It’s been a huge learning 
curve so far. I’m learning it’s 
about so much more than just 
accessing jobs. JOPI needs to be 
about employment readiness in a 
wholistic sense. In order for our 
youth to thrive in employment, we 
need to help address the traumas or 
marginalization they’ve experienced. 
We need to believe in our young 
people, cheer them on, and be there 
when they stumble or hit roadblocks 
in their journey to meaningful 
employment.

Benjamin, how can 
successful employment 
change a young life? How 
do you hope JOPI will 
impact the young people 
you love and serve?  

B: I think of one young man I helped 
on his employment journey – let’s call 
him Stephen. Stephen didn’t know 
what a resumé was, didn’t know how 
to do an interview, and didn’t have 
the required documentation to work 
in Canada. He had also lost his mom, 
which was very difficult for him. I 
helped Stephen get a job at the local 
No Frills, where he has succeeded. 
It gives him focus and purpose, 
and stabilizes his life. He is able to 
contribute to his home, and Stephen 
says the job keeps him away from 
crime and gang activity.

Alison, what motivated 
you to be a part of 
launching this new 
initiative?

A: It is certainly motivating to hear 
the impact of a job on a young man 
like Stephen! I believe work is a gift 
given to us by God as a participation 
in stewarding creation and worshiping 
Him. This is something I’ve discovered 
for myself and I’m passionate about 
others experiencing it too. I want 
to see young people thrive in the 
full potential Jesus gives them, and 
I also want to see employers and 
businesses grow as they impact their 
communities.

Thank you both! We 
look forward to the 
transformational impact 
JOPI will have on youth 
and employers in the 
days to come!
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